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AGREEMENT

The following Memorandum of Agreement, unless otherwise specifically staled herein,
effective as of July 1, 2015 is made and entered into by and between the Town of Pembroke
hereinafier called the "Town" acting by and (mough its Selectmen and the Pembroke Police
‘Union, hereinafier called the "Union" under the provisions of Chapter 150E of the General Laws,

PREAMBLE

Whereas the General Court of Massachusetts saw fit in the year 1965 and by further
amendment to pass 4 law in which they recognize that the police officers have a statutory right to
bargain collectively with the Town, herein represented by the Pembroke Board of Selectmen, it is
the intention of this Apreement to maintain a harmonious relationship bebween them, recognizing
the legitimate rights and needs of the employees of the Police Department, as well a3 the
obligation of the Town to protect the safety of the public.

The Chief of Police of Pembroke, Massachusetts has the resmnmbﬂﬂy for carrying out the
terms of this Agreement.

ARTICLE 1
RECOGNITION AND UNION SECURITY

Section L.

The town recognizes The Pembroke Police Union, as the sole and exclusive represenlative
and bargaining agent for the bargaining unit, for the purposes of collective bargaining relalive to
wages, hours, and other conditions of employment, for all full time regular civil service
appointed police superior officers and excluding the Lisutenant (s) and the Chief of Police.

The Union recognizes the Board of Selectmen as the sole and exclusive representative of the
Town for the purpose of collective hargaiming relative Lo wages, hours, and other conditions of
employment.

Sectiom 2.

The Town will not aid, promote, or finance any labor group or organization which purperts to
enpage in collective bargaining, or make any agreement with any group or individual for the
purpose of undermining the Pembroke Police Union, or changing any conditions contained in |
ihis Apreement.

Section 3,

Employees have and shall be protected in the exercise of, the right without {ear of penalty or
reprisal to join and asgist (ke Union. The freedom of employees to assist the Union shall be
recognized as extending to participation in (he management of the Union and acling for the
Union in (he capacity of a uniou officer or representalive or olherwise and including the right o

g
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present union views and positions, to the public, to officials of the Town and the Depariment, lo
. members of the Board of Selectmen of the Town of Pembroke and of the Massachusetts (ieneral
Cour or to any other appropriate aulhority or official.

Nectlon 4.
Further, no representative, department official or agent of the Town shall:

A. Interfere with, restrain or coerce employees in the exercise of their right to join or
refrain from joining the Union;

B. Interfere swith the formation, existence, operations or administration of (the Union;

C. Discriminate in regard to employment or condition of employment in arder o
encourage or discourage membership in the Union;

[} Driscriminate against an employee because he has given testimony, taken part in any
grievance procedures or other hearings, negotialions, or conference for or in behalf of
the Union or any employee;

E. Refuse to reasonably meet, negotiale or confirm proper matters with officers or
repregentatives of the Union as set forth in this Apreement;

F. Diseharge or discriminate in any way agamst employees of the Pohee Depariment for
union membership or union activities.

Section 5.

No employee will be reprimanded, suspended, dlsmphned dermaoted, discharged, or deprived
cf any advantage without just canse,

Secton 6,

The Town will indemmify the employees of the Pembroke Police Department covered by this
Apgreement in accordance with MGL Chapter 258 Section @ with the public alterney provision of
MGL 258 Section 6 as defined in MGL Chapter 258 Section 1. If law enforcement insurance
becomes unavailable to the Town of Pambroke, the Town reserves the right to renegotiate this
seclion.

ARTICLE Il

RETENTION OF CIVIL SERVICES RIGHTS

The members of the Police Department covered by this Agreement shall continue to enjoy
their Civil Service rights as provided in Chapter 31 of the Massachusells General Laws.

10
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ARTICLE 1l
MANAGEMENT RIGHTS

Section 1.

This Agreement has not been designed to violate any Federal, State, County laws or Town of
Pembroke By-Laws. Except to the extent abridged by this Agreement, the Employer shall not be
deemed to be limited by this Agreement in the performance of the regular and customary
Functions of municipal management and supervision of the Pembroke Police Department. The
emplover reserves and retains the right to direct and supervise employees of the Department
including the assignment to overtime; the right to hire and promote employees to positions within
the Depariment; to suspend, demote, discharge or lake other disciplinary action against
employees for just cause; to determine the mission of the Department, its budget, its
orgamization, the mumber of employees to be utilized by the Depariment, the technology of the
Departrment and its internal security practices; to lay off employees for lack of funds or olher
Depariment rearganizations; to determine the types of operations, methods and procedures to be
employed, and to discontinue procedures or operations, except as may otherwise be provided by
thiz Apresment.

This Agreement shall not be constmmeted to deprive employees of any benefits or protections
granted by mandatory laws or accepted permissive Legislation of the Commonwealth of
Massachusetis,

Sectlon 2.

All job benefits heretofore enjoyed by the employees will continue under the conditions upen
which they had previously heen legally granted unless benefits are improved by this Agreement.

ARTICLE IV
PAYROLL DEDUCTIONS AND SECURITY

Sectiom 1.

The Town agrees lo deduct from the pay of all employees covered by this Agreement, the
dues and assessments of the Union having jurisdiction over such employees who subrmit dues
authorization form furnished by the Unicn and agrees to remit same to said Undon prior Lo the
end of the month for which deduction is made. Where law requires written authorization by the
employee, (he same is to be furnished in the form required. No deduction shall be made which is
prohibited by applicable law. Where an employee who is on check-off is not on the payroll
during the week deductiou is made, (he employee must make arrangements with the Unicn fo pay
such dues in advance, The provisions of General Laws, Chapter 180, Section 17A as amended

apply.

11
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Sectlon 2,

The Union agrees to indemnify and hold harmless the Town for any loss or damage arising
from the operation of this Section. It is also agreed that neither any employee nor the Union shall
have any claim against the Town for any such dues deductions made or not made, 28 the case
may be, unless a claim of error is made in writing to the Town within sixty (60) days after the
date such deductions were or should have been made, The obligation of the Town for dues
actually deducted under this section terminates upon the delivery of the dues togelher with a list
of the amount of dues and employees from whom they were deducted to the Union,

Secton 3.

The Town agrees to require mandatory direct deposit for all bargaining unit members, and to
include with (he employees weekly electronic payroll check, an electronic stub er-with a suifahle
written breakdown of what exactly the employee is being paid for, for that particiilar pay period,
ie.

Repular week's zalary

3 hours investigation

6 hours court

4 hours road job detail

4 hours detail pay

Night differential $5.41

Section 4.

The Town agrees to deduct from the pay of any employee covered by this Agreement a sum of
money submitted on a "Payroll Deduction Notice” and remit same to the Rockland Credit Union.
Such agreement shall be between the employee and the Town of Pembroke Treasurer's Office
and shall be made according to the General Laws, If an employee is not en the payroll if i3 up to
the employee to make arrangements with Rockland Trust Bank to pay such deductions. This
program will be implemented soon as possible, consistent with good operating praclices within
the Treasurer's Department. The Town will incur no liability for the loss of credit union
deduction moneys afler depositing same properly addressed as directed by the Rockland Credit
Union in the United States Mail.

ARTICLE V
ACCESS TO PREMISES AND UNION ACTIVITIES

Sectlon 1.

Aulhorized agents for the Union shall have access to Town records relating to the Police
Department during normal working hours of the Town Hall staff, to investigate working
condilions and payroll records of the Police Depariment for (he purpose of determining whether
ot not the terms of this Agreement are being complied with, The Town will make normal
records avaflable within seven (7) working days of the Union’s written request,

12
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Sectlon 2,

Negotiators appoinled by the unit shall conduet all official unit business, negotiations, and
conferences with the Town Administration or Chief of Police on their own time, except when
meeting is requested by the Town Administration, Chief of Police, Wage and Personnel Board or
emergency situations.

ARTICLE VI

CONVENTIONS

Duly clected delegates and alternates not Lo exceed two {2} are to be allowed to attend the
Massachusetts Police Association Convention without loss of pay and not to exceed two (2) days
per year as provided by C. 147, A. 174,

ARTICLE VI

DUTIES

The dulies of (he members of (he Police Depariment shall consist of the following:

Protection of persons and property.

Prevenlion of crime.

Apprehension and prosecution of all eriminals.

Control of all traffic about Town and to follow. all orders pertaining to work
performed by police officers and officers of higher rank together with those
duties stated in Massachusetts General Laws C. 41, 5. 98,

s

Sectlon 1.

Police officers shall not be assipned to pon-police dufies, including washing cruigers
{in or out) and other maintenance work. Officers will be required to keep eruisers swept and
ashtrays emptied only, except by agreement of the Union to a request made by the Town in
wriling or in the case of an emergency.

Sectlom 2.

Any officer who is involved in any matter, which results iu any court action, shall be required
to be responsible for (he making of any reports which shall be used in such court action.

ARTICLE VII - A
E 911 IMPLEMENTATION

All Officers covered by this agreemeut shall perform and be compensated for
performing the dulies associated with E-911.

13
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All training associated with E-511 shall be provided by the town and will comply with
sections VII--DuHes, XV-A--Overtime, XX-A--Hours and Working Conditiens, 32{VI--Folice
School, and any other sections of this agreement,

The parties agree thal the members of the bargaining unit must, as a condition of
employment, maintain 911 cerfification.

ARTICLE VIl - B
USE OF FORCE TRAINING

All officers covered by this Agreement shall participate in Use of Foree Training at the
direction of the Chief of Police. All Use of Force Training shall be provided by the Town at
repular intervals and shall comply with all other applicable provisions of this Agreement.

For participaling in said training, the parties agree that members of (the bargaining unit shall be
compensated as follows:

On June 30, 2013, members of the bargaining unit shall receive a stipend of $650 rolled
into their base pay.

On July 1, 2013, members of the bargaining unit shall receive an additional stipend of
$950 rolled into their base pay, such that the total amount of compensation Lo be paid for this
stipend is $1,600.00 per membher of the bargaining unit. The parties acknowledge that $300 of
(his stipend is an equitable adjustment for a fourth personal day granted to another bargaining
unif in a prior fiscal year.

ARTICLE VIII
CLOTHING AND EQUIPMENT ALLOWANCE

Section 1,

The clothing allowance for the members of the bargaining unit shall be as follows:
First year men will he provided the following articles of clothing:

a. (1) PPD ball cap (summer hat} g (1) black necktie and clip

b. {1} police hatfcover h. (1) pair of boots
c. {13 % length rain coat i. (1} three-season jacket with removable liner
d. (3} short slecve shirts j- (1) ballistic vest
e, {3) long sleeve shirts k. (1) belt
f. (4) pairs of 8-pocket pants 1. (1) dress blouse coat
Secand and subsequent years $800.00
o
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Secton 2.

Any required change of style, type or color of uniform or attire shall be paid for by the Town
unless2/3's of the Union agrees to make such changes from their own clothing allowange, If
such is agreed by 2/3's of the Union and the Chief, other employees shall have to respond to this
chanpe. . :

Secton 3.

The uniform allowance shall be paid to each employee in one lump sum payment each year
prior to Aupust first of that year.

Sectlon 4.

Clothing may be purchased by employees assigned as plainclothesmen for such items as
designated by the Chief of Police.

Sectlon 5.

Tn addilion to the annual clothing allowance, the Town agrees to furmish the following
equipment to the employees at the Town's expense:

A. Fight (%) riot sticks, eight (8) riot helmets, eight (8) gas masks

B. One {1) tear gas gun and adequate ammunition to be kept at the stalion and used at the
discrelion of the ranking officer on duty.

. All service ammumition to be izsued at the discretion of the Chief.

D. All target ammumition to be issued at the discretion of the Chief for depariment firearms
training orientation.

E. All hard goods such as, but not limited to a club, handcuffs-with case, mace-with holder,
hat badges, shirt badges, jacket badges, revolver with belt and holster, flashlight and
batteries (as reasonably nesded), bailistic vest on a scheduled replacement, and insigmias,
patches, stripes, whistles as required by the Chief of Police and provide reasouable
maintenance and replacement for the above.

Section 4.

The Town will repair or replace externally worn eyeglasses not (o exceed the actual cash
value, Teplace any part of an Officer’s vuiform or equipment (hat is damaged or destroyed i the
reasonable performance of hisher duties not to exceed the actual cash value, and répair or
replace watches not to exceed $50.00 (hat are damaged or desiroyed in the reasonable
performance of duty. -

Section 7.

Each emplovee shall be issued a pisiol permit al the Town’s expense.
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Section 8.

Effective July 1, 2009, each member of the bargaining unit will receive a $350. uniform
cleaning allowance, which will be paid o the employee annually on or before August 1st.

ARTICLE IX

GRIEVANCE

Grievances arising out of matters covered by this Agreement, and dispules and ¢onsultations
on any guestion arising out of the employer-employee relationship will be processed in the
following manner.

Sectom 1.

An employee or the Union having a grievance or complaint must take up the grievance or
complaint, through the Union Steward, with the Chief of Police, or his designee in (he absence of
the Chief, in writing, within seven (7} scheduled working days of the Union Steward, after the
occurrence of the alleged event or afler the agprieved becomes aware of Lhe event. The Chief of
Police shall give his decision within seven (7) scheduled working days of the Chief, in writing.

Sectlon 2.

If the employee or the Union is not satisfied with the decision of the Chief, h¢ may appeal to
the Board of Selectmen within seven (7} scheduled working days of the Uuion Steward.- The
Board shall render their decision in wriling within ten (10} days.

Secton 2A.

The Roard of Selectmen shall hear grievances in executive session unless a public hearing is
specifically requested in writing by the Union.

Negtlon 3.

If the decizion of the Board of Selectmen is not acceplable to the employes or to the Union,
they may appeal to the American Arbilration Association within fifteen (15) days for a decision,
The decision of the Arbitrator shall be final and binding on both parties Lo this Agreement.

Section 4.

Grievances or complaints must be put'in motion within the above time limits or will be
considered null and veid.

Secton 5.

The employee, when discnssing his grievance or complaint with management, may be
accompanied by an official of the Local Union,

Section 6.
The ghove time limits may be extended as mutually agreed upon.
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Section 7.

The employee and the Union shall be in a pay status when acling as a wiméss, if requested by
the administration, or when processing a grevance or complaint in Section 1 and 2 above.

Sectlon 8.
The cost of arbitration shall be bome equally by the employer and the union.

Section 9.

In choosing an arbitrator, the American Arbitration Association will be requested to render a
list of five (5) arbitrators. If the parties cannot agree on an arbitrator, they shall each strike one
from the list until only one (1) arbilrator is lefi. The remaining name on the list of names shall be
the arbitralor.

Sectlon 10.

Notwithstanding any other terms of this Agreement, any matter which is subject Lo the
jurigdiction of the Civil Service Commission, as, for example, discharge or suspension, Or any
matier which is subject to the jurisdiction of any retirement board eatablished by law or
ordinance, and any incident which occurred or failed to ocour prior to the effective dale of this
Agreement, shall not be subject of any grievance or arbilration hereunder.

Sectlon 11.
The arbitrator shall make no decision;

A. which alters, amends, adds to or detracls from the language of (his Agreement;

B. which recommends a right or relief for any period of time prior Lo the effective date of
thiz Apresment; :

C. which modifies or abridges m any way (he rights or prerogatives of the Town or the
Police Chief. '

Section 12.

The Union agrees, to the extent possible, that all grevances or complaints shall be processed
during non-working lime, and the Town agrees that when the circumstances require, permission
to process grievances or complainls during working hours shall not unreasonably be withheld.

ARTICLE X

STEWARDS

The Town recognizes the right of the Pembroke Police Union to déaiyalﬂ a Steward from the
seniority list of its regular employees. The authority of the Steward so designated by the Union
shall be, bu not limited o:
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Section 1.

The investigation and presentatien of the grievance in accordance with provisions of the
collertive bargaining agreement.

Sectlion .

The transmission of such messages and information which originate with and are authorized
by the local Union or its officers, provided such messages and informalion have been reduced to.
writing, or if not reduced to writing are of a Toting nature.

Section 3.

Processing of grievances by the Union Steward shall be allowed during his working hours as
Teasonably necessary wilh the approval of the Chief.

ARTICLE Xl

POSTING OF TIME

The Town, throngh the Chief of Police or his representative agrees to post on the Police
Department hulletin board all court time, holidays, sick leave, overtime, or any other time owed
the employees. The Chief of Police or his represenlative shall maintain a complete record of all
court lime, holidays, work schedule, sick leave, overtime, or any other lime due the employee,
and an up-to-date typewritten record of the above mentioned time owed shall be posted on the
bulletin board.

ARTICLE XI!
BEREAVEMENT

Section 1.

In the event of a death ocewring in the immediate family or permanent household member of
an emploves, such employee shall be entitled to receive bereavement leave without loss of pay
for the purpose of attending funeral services, amanging for burial, and attending to family affairs.
It is understood these bereavement days must be days upon which the employee is regularly
scheduled o work.

Section 1.
Any employee who suffers the loss through death of his father, mother, sister, broiher, spouse,

child, mother-in-law, father-in-law, brother-in-law, sister-in-law, step-parents, step bruthers and
sisters, sons-in-law, daughters-in-law and grandchildren shall be granted a leave of absence not
to exceed five (5) days on any one occasion to attend the funeral or any other business related
thereto for which the employes shall be paid for said lime not in excess of eight (8) hours per day
at his regular rate. Two (2) days shall be granted for death of grandparents to be paid as specified

ahove.
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Section 3.

In cases where funeral arrangements are delayed or are out of state, the Chief of Police may,
in his discretion, provide for such additional leave without loss of pay up to a maximum of five
days provided such leave is necessary for the employee's attendance at the funeral.

Section 4.

After fifteen (15) days in a year, each day in excess of fifieen (15) days will be deducted from
accuymulated sick leave.

Secton S,

In the event an employee requires leave for a death in his family not covered by this article,
the Chief of Police may, at his discretion and with {he employee's approval, grant such leave as is
necessary and deduct such time used from any personal days granted, or if in excess of personal
days allowed, may be deducted from sick leave or vacation leave duc te (he employee.

ARTICLE Xill
TEMPORARY SERVICE OUT OF RANK

Section 1.

Any employee temporarily assuming the duties and responaibilities of 4 higher rank for a
period of four (4) hours or more, shall receive (he pay of such higher rank, equal to the rate of
employee being replaced, until relieved of such additional reponsibilitics.

Section 1A.

The provisions of this article shall not apply to the deteclives unless such shifts are filled in
excess of ten consecutive days of duty.

Sectlon 2.

Sheuld such an absence oceur, the senior employee on duty shall temporarily fulfill the duties
of the higher rank.

Section 3.

Said compensation shall be included in the employee's payroll check for the week in which
the temporary service pay was earned.
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ARTICLE XIV
LEAVE OF ABSENCE AND SPECIAL LEAVE

Section 1.

Leave of absence without loss of pay shall be permitied for the f::nllowirig reasonsd in
accordance with the provisions of Massachusetts General Laws, Chapter 31, Section 46E as
amended: “

A. Promotional examinations conducted under Civil Service law and rule for promotion
to any posilion in the service of the Pernbroke Police Department, these exams oral or
writien.

B. Medical examinations for retirement purposes.

C. Blood donations - adequate time will be allowed without loss of pay to include
donating and recovery time, as approved by the Chief.

Sectlon 2.

Fach employee shall be granted special leave with pay for a day on which he is able lo
secure another employee to work in his place provided:

A. Such substitution does not impose any additional cost to the Town with approval of the Chief
of Police or his designee.

P. The Chief or officer in charge shall be notified not less than twenty-fonr (24) hours prior to
its becoming effeclive, except in the case of emergency notification may be made by
telephone.

C. No special leave will be granted to sllow any police officer to work an outside detail.

D. Shifi swaps across ranks (sergeant for palrolman) shall be limited to twelve (12) per year per
sergeant Unless specifically approved by the Chief.

ARTICLE XV - A
OVERTIME

Sectlon 1.

The Town and (he Union agree that everlime is all assipned aulhorized or approved service
oulside of or out-of-tumn of an employee’s regularly scheduled tour of duty or shift, including
service on an employee's scheduled day off or during his vacation and service performed either
prior to the scheduled starting time or subsequent to the scheduled quitting time of his regular
tour of duty and service.
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Section 2.

The Town and the Union further agree that overtime shall be defined as any and all work paid
by the Town performed by police officers in addition to the regular work week to include, but not
limited to, filling in for officers who are on sick leave or sick days, vacation days, court '
attendance, bereavement leave, altendance at police schools or police academy, luvestigalions, or
special duties, and any other leave legally granted by the Town and to include Town Meetings
and eleciions.

Sectlon 3. .

Said overtime pay shall be included in the employee's payroll check for the week in which the
overtime pay was earned, provided officers shall have submitted overtime slips reflecting the
total hours of overtime worked on or before 8:00 am on Monday of the payroll pericd.

Section 4.

All assipnments for overtime or ex(ra shifis will be made by the Chief of Police or his
designee. :

Section 3.
Employees shall not be required to accept compensatory time off in licu of monetary

compensaltion for overtime service, unless they so desire to accumulate the lime and take the time
off at a later date.

Section 4,

Posted scheduled work shifts or fours of duty and days off schedules of individual employees
or groups of employees will not be changed, altered or modified for the purpose of avoiding the
payment of overtime.

Sectlon 7.

First preference shall be given to full time regular Civil Service appointed police officers for
all exira shifts and overtime, except iu the case of emergency. No other officers shall be used to
deprive a full time regular Civil Service appeinted police officer of overlime, except, however,
that the Chief of Police shall have the optiou to use either full time officers or intermittent
officers to All vacancies resulling from performance of duty injury leave, zick leave, or
anlhorized leave of absence in excess of ten (10) conseculive shifts per officer per occasion,

Section 8.

A police officer commitled to his regular tour of duty or outside detail is not eligible for
overlime or extra shifts, but would maintain his name on the list. Police officers shall be given
maximum possihle advance notice of overtime and extra shift agsignments.

Section 9,

All assipned overtime, extra shifts, and scheduled vacations shall be posted ou a chart and
placed on the bulletin board at Police Headquarters except in emergency situations. Said chart
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ghall contain sufficient information to determine whether assipnments are being made in
accordance with the provisions of this regulation.

Section 10.

All employees shall be given at least four (4) hours advance notice of overtime work
opportunities except in the case of emergency. Scheduled overtime ghall be posted and
distributed to all employees on a rotating basis. Employees shall have the oplion of declining
overtime unless the list becomes exhausted except in the cade of an immediate emergency. All
employees in (he bargaining unit shall be afforded the opportunity to accept overlime service, but
thete shall be no discrimination against any employee who declines to work overtime on a
voluntary basis.

Section 11.
Employees shall not be required to suspend work in regular hours to absorb overlime,

Section 12,
All overtime will be distributed fairly and equitably (o all members of the unit.

Secton 13.

When investigalors, safety officexs or prosecutors, or any other specialty assignment, work
overtime hours while in the performance of their specialized work or any other officer given
overtime hours to work any specialized assigaments such as stakeouls, investigations, etc., or any
other overtime not covered here, excluding an officer attending court as a witness, he/she shall
bave his/her name removed from its position on the overtime rotational list as follows: 8 hours or
more - removed to (he bottom of the & hour shift list. Any service under 8 hours, but not less
than 4 hours, will be removed to the botiom of the partial 4-hour List.

ARTICLEXV-B
COURT TIME

Secton 1.

_ Any employee on dnty at night, ar on vacation, or on a day off, or on an aunthorized leave of
abgence, who attends as a witness or in another capacity in the performance of his dufy in a
criminal matler or a civil malter in any case pending in any District Court, Juverile Court, or any
Superior Court, or before any Grand Jury proceeding, or in conference with the District Atfomey,
or any Assistant District Atfomey, or at amy pre-lrial conference, or any other relaled hearing or
proceeding, or any Regislry of Motor Vehicles hearing, or who is required or requested by any
City, County, Town, State or Federal Government, o any of the subdivisions or agencies of any
of he foregoing, to attend or appear before any department, agency, board, comrmission divigion
or guthority or official of the State or Federal Government or subdivision or agency of any of the
foregoing or who attends as a witness or in any other capacity in the performance of his duty for
the Government of (he United Slates, the Commonswealth or the Town in a criminal matter or
civil inatter or any olher case pending in a Federal District Court, oz before a Grand Jury
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proceeding, or a United States Commissioner, or a conference with the United Slates Attorney, or
any Assistant United States Attomey or af any pre-trial conference, or any other related hearing
or proceeding, at the request of the administration, shall be entitled to overtime compensalion for
every hour or fraction (hereof during which he was in such attendance or appearance, but in no
event less than four (4) hours such pay on an overtime service basis, provided, however, that if he
30 attends or appears during any one day, on more than one such occasion, he shall be entitled to
such additional pay from the time of first such attendance on such day to the fime of last
attendarice on last such day. Provided, further, that if any such occasion occurs on a holiday,
which falls on an employee's day off or during his vacation, the employee shall receive the
additional pay due him under the holiday and vacation provisions of this A greement.

Section 2.
Employees should not be required Lo appear in court during their scheduled vacation leave.

Section 3.

The prosecuting officer shall try to arrange court appearances at the convenience of the
arresting officer and not during vacations when possible.

Section 4.

Employees shall not be required to wait for any witness fees due them for atlendance in any
court as a result of performance of their duties. Employees shall be paid for their atiendance in
any such court by the Town under the provisions of this article. Any wilness fees due the
employee from his attendance in said courts shall accrue to the Town once the Town has paid the
employee for his attendance.

Section 3.

Employees shall not be required to accept compensatory time off in lieu of monetary
compensalion for overtime service resulling from court appearances.

Section 6.

1F an officer is required to be present both moming and aflemoon, that is afier 12 noontime, he
shall be allowed a meal allowance of ten (10) dollars.

Section 7.

Said court lime shall be included in the employee's payroll check of the week in which the
court time pay was eamed.

Section 8.

All ¢ourt including transportation of prisoners is to be paid at a minimum of four (4) hours al
time and cne-half, in accordance with the FLSA.
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SecHon 9,

If a police officer is required fo g0 to court to sign a complaint as the result of an arrest, and is
required or not required to appear before the court for the arvaignment; he wilk be paid af the time
and one-half rate for 2 minimum of four (4) hours pay, in accordance with the FL3A,

ARTICLE XV-C
COURT OFFICER AND ASSISTANT COURT OFFICER

Section 1.

The Town and the Union recognize that the Court Officer position is supervisory in nature;
therefore, (he position is recognized as a Sergeant’s position. The Court Officer posilien shall be
posted each time a shifl change is made available to (he Union as stated under Article XX,
Section 5, and shall be bid in seniority order as with all other Sergeants” shifts.

Sectlon 2.

The Town and the Union recognize thal the Assistant Court Officer’s position is supervisory
in nature; therefore, the position is recopnized as a Sergeant’s position. The Assistant Court
Officer’s position shall be posted each tme a shift change is made available to the Union as
stated under Article XX, Section 5. A Sergeant may not exceed two consecutive terms as
Assistant Court officer unless all other sergeants have refused or been passed over by the Chief
for just cause. Patrolmen may accept Lhis position only upen refusal of all sergeants or being
passed over for just cause.

ARTICLE XV-D'

K-9 UNIT / OFFICERS

The Chief of Police may deploy a K-8 Unit and assign a patrolman, by agreement with
the officer, to this unit. The K-9 Unit wiil work the shifi that the K-8 Officer is awarded through
the bidding process. The K-9 Unit will aitend K-9 In-Service Training, as assigned by the Chief
of Palice. While the K-9 Unit is deployed by the Town of Pembroke Polcie Department, the K-9
is the property of the department. If for any reason the k-9 Unit is terminated, or the K-9 Officer
discontinues his position, the K-9 immediately becomes the K-8 Officer’s personal property and
the department gives up all rights regarding the K-9. The deparfment will be responsible o pay
for any equipment, supplies, and veterinary care for the K-9 Unit while the K-9 is the property of
the department. The initial uniforms for the officer will be purchased by the department, and any
upkeep will be maintained by the officer using hig'her clothing an cleaning allowances.

The K-9 Officer will be allowed an appropriate amount of time of one-half hour during
on duty days to feed and care for the K-9. Shift Commanders will allow this time during the K-5
Unit's regular shifl. The K-5 Officer will be cornpengated by a stipend of five thousand (35,000}
per year (fiscal) for care of the K-9, which will be paid in a lump sum on the first pay week in
June each vear. This compensation is paid for an appropriate amount of time for the K-0
Officer’s feeding and care for the K-9, for the K-9 Unit’s ofFduty days.
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A K-9 handler who is promoted within the bargaining unit will have the option to

. conlinue working their dog until it is retired. When selecting a new K-9 handler, a patrol officer
will be selected to fill a new position, Alt provisions of this article will be honored regardless of
rank of the K-0 handler, including the $5,000 stipend for K-9 care.

ARTICLE XV-E
. FIELD TRAINING OFFICERS

The Pembroke Police Depariment shall esiablish and maintain a Field Training program
for the purposes of training police officers in the knowledge, skills, and abililies necessary to
perform their duties as Pembroke Police Officers. The format and implementation of the Field
Training shall be under the direction of the Police Chief. Selection of officers as Ficld Training
Officers (FTO) shall be at the sole discretion of ihe Chief and the selection is not subject lo the
grievance procedure. Officers who volunteer and are selected as Field Training Officers will be
provided appropriate raining in accordance with police (raining standards. F1Os shall be
compengsated al the rate of pay as listed in the Article XXIIT wage scale. Field Training Officers
shall be compensated at this rate of pay for only those hours while performing the dulies of FTO.

ARTICLE XV1
QUTSIDE DETAILS

Pursuant to state law, the determination of the level of services, as well as the assignment of
public safety employees, is what the courts refer to as non-delegable exclusive managerial
prerogatives. The Town of Pembroke and the Pembroke Police Union acknowledge that the
-Chief of Police possesses the diseretion to determine (he approgpriate level of police service ag
well a9 (he qualifications of persons to perform traffic direction in the Town to ensure public
safety. Therefore, notwilhstanding any regulation to the contrary, the Chief of Police has the
discretion to require the presence of a swom police officer, including but not limited to one
employed on a paid detail basis, in all instances where there is a sireet opening or any work to be
done on a public way or at a public function in the Town. The parties also acknowledge that the
Chief of Police has the furlher discretion to determine the number and ranks of officers assigned
in any such instance necessary io maintain public safely or other legitimate interest of the
commuinty or depariment.

Secton 1.

The following provisions shall confirm the assignment of exira dufy details for full Hme
regular Civil Service appointed police officers where the detail is lo be paid by oufside
individuals, groups, corporalions, organizations, or municipal departments.

Secton 1A,

Road details {road jobs) shall be compensated at a four (4) hour minimum. Any Road Deiail that
extends beyond the four (4) hour minimum shall be paid eight (8) hours, This section shall not
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apply to any other details that are not Road Details, Town Details, and Town Road Details or
overlime assigniments,

Section 2.

All regular officers will signify in writing their desire fo accept outside details. A current
rotaling list of officers desiring outside defails will be maintained at Police Headquarters.
Exchanging of outside details by officers may be made if approved by the Chisf of Police or his
designee.

Section 3.

All assipnments o outside details shall be made by the Chief of Police or his designee. All
details will be distributed fairly and equitably (o all members of the unit and as to the number of
details, type, and compensation. No Officer shall be assigned fo an gutside detail who has been
on sick leave during the previous § (eight) hours. Family sick days excluded.

Section 4,

Any employes who performs a paying detail not officially assigned by the Depariment and
recorded and posted as required by this Agreement, will not be protected by the provisions of
Massachusetis General Laws, Chapter 41, Sections 100 and 111F as amended.

Section 5.

First preference shall be given to full time regular Civil Service app.ointed police officers of
the Police Department on all details.

Section 6.

The emplovee shall be given the maximum possible advanee notice of available detail duty.
This should be a minimum of eight (8) hours notice or immediately after the request for officers
is received by the authorized officer, whenever possible.

Sectlon 7.

If a detail is canceled and the customer fails to notify the police depariment at least two (2)
hours prior o the start of the detail, the customer shall be charged up to four (4) hours pay.

Sectlon 8.

Said detail pay shall be included in the employee's payroll check for the weelk in which the
detail pay was eamed, provided officers shall have submitied completed Detail slips reflectmg
(he total hours worked on or before 8:00 am on Monday of the payroll period. If payment of an
outside detail would canse a deficit in the revolving account, payment shall be deferred until the
deficit has been resolved by the receipt of sufficient funds.

Section %,

Employees shall not be required to accept compensatory time off i lieu of monetary
compensation for details worked.
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Sectlon 10. .

A police officer committed to his regular tour of duty is not eligible for outside details, but he
would maintain his name on the list.

Sectlon 11. _

All assigned details shall be posted on a chart and placed on the bulletin board at Police
Headquarters. Said chart shall contain sufficient information (o determine whether detail
assignments are being made in accordance with the provisions of this regulation.

Secilon 12.

All road jobs (involving construction where the detail is deemed appropriate) worked on
Saturday and/or Sunday and/or legal holidays will be paid at the rate of double lime the
maXimum parolman's pay.

Sectlon 13,

Outside delails will be paid af the rate of time and one-half the maximum patrolman's pay. In
situalions where four (4) men or more are involved in a detail, the senior patrolman in charge or
the superior officer iu charge on the case shall receive an additional cne-dollar per hour for the
detail.

Section 14.

Any employee working a detail or road job in excess of eight (8) coutinuous hours in
duration shall be paid double time (he maxirmum patrolman's pay for the hours in excess of 8
hours and any employee working a road job, or any part of one, between the hours of 10:00 P.M
and 6:00 A.M. will be paid at the rate of double time the maximum patrolman's rate.

Sectlon 15,

Any employee assigned (o work any detail involving labor strikes or labor disputes, the
employee will be paid at (he rate of double the maximum patrolman’s pay except in the
following situations in which the employee will be paid at lime and %5 of the maximum officer’s
pay; sirikes/disputes involving employees of the town of Pembroke, vacant or on occupied
buildings, muuicipally owned buildings and/or property.

ARTICLE XVI

SENIORITY

Sectlon 1,

Seniority for the purposes of determining patrolinen’s contractual benefits shall be from the
time of his/her permanent appointment as a patrolman, provided that any ties shall be broken by
(he higher grade in the civil service examination and any further lie be broken by reference to any
prior intermitient service as a Pembroke patrolman.
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Seniority for sergeants shall be measured by (ime in grade with any tie being broken by
reference to the sergeant’s civil service grade. '

If the Civil Service score is Tiot available, and there is no Permanent Intermittent status, the
Police Academy standing at the time of graduation shall be the determining factor. The highest
standing shall have seniorify.

Section 3.

ATl advancement in rank shall be mads on the basis of the Civil Service Examination System
for all employees of ihe Pambroke Police Department.

Section 4.

A seniority list for the Pembroke Police Depariment shall be submitted Lo the Union upon
written request.

ARTICLE XVIIF

HOLIDAYS

The following will be cbserved as paid non-working days: New Years Day, Martin Luther
King Day, Washington's Birthday*, Patriot's Day*, Memorial Day*, Independence Day, Labor
Day, Columbus Day*, Yeleran's Day?, Thanksgiving Day, Christmas Day.

* A= obgerved in the Commonwealth of Massachusetis

Sectlon 1.

If a regular weorkday of a full time police officer occurs on any of the holidays listed above
and he is required to work on said date, he shall be entitled to either an additional day's pay or an
additional day off.

Secton 2.

Any officer working any shifi on December 25, o from 4 p.m. to 12 midnight on December
24 and 31, or 12 midmight to 8 a.m. on January 1, will be paid double iime in addilion o any
holiday pay. Additionally, any officer who works Thanksgiving Day, any shift shall receive
double time in addifion (o holiday pay.

Section 3.

In the case of any such police officer whose regular day off {or vacation day) occurs on any of
the above holidays, he shall be eatitled to either an additional day's pay or an additional day off.
The determination as (o whether an additional days pay or an additional day off shall be received
in both of the above situations shall be made by the Chief of Police.
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Sectlon 4.

Any officer requested to march in a parade by the Chief of Police shail be compensated at the
rate of time and one half his regular rate of pay in accordance with the FL3A.

Section 5.

When a police officer is required to work on any holiday provided by law, the regular work of
an officer shall not be changed.

Section 6.

“When an employee ceases to be a member of the Pembroke police force, he shall be entilled
to holiday pay that he has accried.

Section 7,

Holidays that fall between June [ and November 30 shall be paid on the first payday in
December. Holidays that fall between December | and May 31, shall be paid on the first payday
in June.

Section 8.

When any of the aforementioned holidays fal! during any period of an employee's paid injured
leave, he shall receive for such holiday, in addition to his regular weekly compensation, an
additional day's pay computed as one-fifth (1/5) of his regular weekly compensaiion, (G.L. 147
174)

| ARTICLE XIX

VACATIONS

Police officers shall be granted annual vacations without loss of pay as follows if the police
officer has occupied a full time position in the police department and has been in continuous
service for the Town for not less than twelve (12) months.

After 1 year but less than 5 ten paid days
5 years but less than 10 15 paid days
10 years but less than 20 20 paid days
20) years and more (eff 7/1/04) 25 paid days

Effective July 1, 1993, (Fiscal Year '96}), any employee of the bargaining unit who reaches their

16th year will be granted 21 paid days and in their 17th year will be granted 22 days and in their

- 18th year will be granted 23 paid days and in their 19th year will be granted 24 paid days and

in their 20th year, and each subsequent year will be granted 25 paid days. Every employee

occupying 4 full time position will be granted an additional five (5) working days vacalion in the
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twentieth (201h) year of employment and an additional fen (10) working days vacation in the
twenty-fifth (25ih) year of employment: these additional vacation days will be granted in the
anniversary year for one year only.

Secton 1.'

1. Requests for vacation will be submitted with as much advance notice as possible.
Emergency requests may be considered on a case-by-cdse basis. The chief or his designee
may grant vacalion requesis in accordance with the provisions enumeraled in sub-
paragraph a, b, and c of this section.

a. Shift #1 — (12 Midnight to 8 a.m.) — Not more than two officers will be absent
at once from Shift 1 by reagson of vacalion.

b. Shift #2 — (8 a.m. to 4 p.m.) — Not more than three officers will be absent from
Shift 3 by reason of vacation.

C. Shift #3 — (4 pam. (0 12 Midnight) — Not more than three officers will be absent
from Shift 3 by reason of vacation.

d. These munthers would be decreased by one for the perfod 4 p.m. on December
24 to Midnight on December 25 of any year and for the period from Midnight
on July 4 to 8 a.m, on July 5 of any year.

Section 2,

Regular days off will not be considered vacation days arising during the officer's vacation
schedule.

Sectlon 3.

Allowance will be made for an officer to split his vacation as to weeks and days anytime
within the schedule if he so desires and with approval of the Chief of Police.

Rection 4, .

Vacations not takern in the fiscal year in which they are due shall accumulate from year to year
but not beyond the (hird fiscal year in which it was earmed but not to exceed one (1) week per
year.

Secfion 3. :

Each emplayee shall have the option of requesting that he be paid his full vacaiion pay in
advance by one (1) week's written notice (o the Chief (o such effect. Payment lo be made last
payday prior to yacation.
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Section &.

If an employee because of illness or accident, is unable to begin his vacation when scheduled,
the employee shall notify the Chief of Police in advance of the date when his vacation is to begin,
and his vacation will be rescheduled in (he best manner possible.

Section 7.

LIpon death of an employee wha is eligible for vacation under this article, payment shall be
made to the eslate of the deceased in an arnount equal to the vacation allowance as accrued in the
vacation years prior to the employee's death but which had not been granted. In addition,
payment shall be made for that portion of (he vacation allowance eamed in the vacalion year
during which the employee died, up to the time of his separation from the payroll,

Secton B,

_ Employees who are eligible for vacation under (his article and whose services are terminated

by dismissal through no fault or delinquency of their own, by resignation (if two (2) weeks notice
has been given previously), or by retirement, or by entrance into the Armed Forces, shall be paid
an amount equal o the vacation allowance as eamed in the vacation years prior Lo such dismissal,
resignation with aclice, relirement or entrance into the Armed Forces, but not granted. In
addition, payment shall be made for that portion of vacation allowance eamed in the vacation
year during which such dismissal, resipnation with nolice, retirement or entrance inte the Armed
Forces ocourred vp to the time of the employee's separation from the payroll.

Section 9,

An employee shall be granted an additional day of vacation if, while on vacation leave, a
designated holiday occurs which falls within or is legally observed within his vacation leave.

Secton 10.

Vacations will be computed according to each fiscal year and will be granted on July 1 of
cach year.

Sectiom 11,

The Chief or his designee should make an effort to schedule court appearances of employees
covered by this Agreement so that such appearances will not interfere or interrupt the employee's
vacation,

Sectlon 12.

Military leave shall be granted in accordance with the Military Pay Act of 2003, Military
leave not to execod thirty-four (34) days for training and deployment will be granted at full pay.
-Additional leave for deployment will be granted, and the difference in pay will be paid by the
Town. Time off for military leave will be granted without loss of vacation time.

~ Section 13.

Every effort will be made lo allow swapping of days when an officer is required to attend
weekend drills.

31
Pembroke Palrolmen’s Union - #1518



Sectlon 14,

Employees of the Police Department may sell back to the Town their excess vacation time as
follows:

10 days eamed per year - sell back 0 days
15 days earned per yedr - sell back 5 days
20} days eamned per year - sell back 10 days

Vacalion days sold back to the Town will be at the employees straight time rate, subject fo the
approval of the Chief of Police with payment being made within thirty {30} days of the approval.

ARTICLE XX

HOURS OF WORK AND CONDITIONS

Section 1.
The regular hours of work shall be as follows:

Shift #1 ' 12 midnight to 8 a.m.

Shift #2 Bam todpm

Shift #3 4 pm. o 12 midnight
Section 2.

Shifts will run for consecutive hours except in the case of emergency.

Section 3.
All employees shall be granted reasonable time off for meals.

Sertlon 4.

The Town agrees that the depariment go on a 4 and 2 workweek effective January 1, 1681 for
all posilions within the department with the exceplion of delective(s), court officer, and safety
officer. A six week cycle is lo be used in which eligible employess will work 40 hours per week
for the first four (4) weeks of the cycle and (hirly-twe (32) hours per week on the fifth and sixth
week of the six week eycle. This will result in one extra day off every third week for a total of
{17.3) additional days off per year. Overtime shall be paxd at the rate of one and one half of an
employees houtly rate in accordance with the FLSA, and said overtime shall be figured as any
time over and above (he hours thal an employee is regularly scheduled to work in a particular
week, using forly (40) hours per week as the average for determining the hourly rate. There will
be two weeks in which the emplovee shall work thirty-two (32) hours and any hours over that
lime shali be considered overtime. With respect to detective(s), court officer, and safety officer,
such employees will be assigned according to a schedule determined and posted by (he Chief.
This schedule shall provide the same mumber of days off during any given year as the patrol four
and two workweek.
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Section 5.

A. Except as provided in paragraph (B) of this Article, changes in the work schedule will be
posted at least forty-five (45) days in advance except for detectives whose schedules are
set thirty days in advance and may be changed without notice provided agreement is
reached betwean the Chief and delective(s). Posted work schedules {(except for
detective(s) shall remain in effect for at least forty-five (45) days. Shift changes shall be

* administered every six months (approximately) in the spring and fall, or by agreement
between the Chief and the Union.

B. When a shifi(s) becomes vacant due to an officer’s illness, injury, refirement, leave of
absence, or other unanticipated abgence, the Chief may call for a complete shift change
providing for a forty-five (45) day advance nolice. '

C. The Chief may use permanent intermittents to cover vacancies in excess of ten (10} days.

D. Compensatory lime shall be credited at the rate of time and one-half for all hours worked
outside an officer’s regularly scheduled tour of duty. Compensatory time is not available
for paid details and will be requested by the employee in writing by Wednesday at 8:00
am for the following week, or forty-eight hours prior to the time off requested.
Compensatory lime off requested with less than forty-eight hours notice shall not be
demied, if the shift can be filled. If another officer can he found Lo fill the shift to allow
another officer to taks Compensatory Time OfF, that officer is committed fo working that
shift and cannot call in or take that shifi off, unless that officer or the administration can
find another officer to work that shift.

Section 6.
Newly appointed officers, while attending the Recruit Academy will be assigned to a 5 &
2 workweek to comply with Academy schedule. Upon graduation from the recruit Academy,
. officers will be assigned to shifts at the discretion of the Chief. Such assignments shall not
exceed three (3) meonths iu duratiou.

ARTICLE XXI

INSURANCE AND RETIREMENT

The present plan for full tiine police officers and their dependents shall remaiu in force unless
improvements are granted and deductions for the police officer's share shall be deducted as the
Town Treasurer determines.

Sectlon 1,

The Town agrees thaf this article of (he Agreement shall be reopened for collective bargaining
hetween the Town and the Uniou should any change ecctrr in the insurance henefits available {o
Town employees; such as the Town deciding by a vote of the Town at Town Meetings or on the
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ballot, or by decision of the Selectmen fo increase the Town's share of contribution of payment to
the cumrent Blue Crosae/Blue Shield Master Medical plan or to add dental coverage to this plan,

Seceton 2.
The Town and the Union agree that the present method of centmbution to the Plymouth

County Relirement Associalion by employees toward pension upon retirement shall be continued
in full force and effect.

Seetlon 3. .
Effective July 1, 2011, all Union employees shall contribute 23.5% towards the total premium
for any Health Management Organization (HMO).

ARTICLE XXII - A
SICK LEAVE

The Chief of Police may request medical evidence of illness or injury when absence relating
to said illness or injury exceads three (3) days.

Secton 1.

The Town and the Union acknowledges that the overuse of sick leave creates an inherent risk
to fellow officers and undue hardships to those officers who must also do the work of the officer
on sick leave. The following procedures are not designed to invade the privacy of an officer who
is truly ill, but only to safeguard against an officer who may overuse his'her sick leave.

1. An officer who ig guing to be absent from duty for reasons which entitles him/her
to sick leave, shall nolify the on-duty Shift Commander as soon as the officer
becomes aware that he/she will be unable to report to duby. The officer receiving
the notification of sick leave must complete the required department form. If the
gick day has been scheduled prier to the shift, (the call will not be necessary. The
officer need not siate the nature or the reason for the absence to the Shift
Commander, however, the officer must, via email, state the nature and reason for
the absence to the Chief of Police upon rehum to duty or on an extended absence,
report to the Chief of Police or his designee upon his request.

2. The Police Chief (or designee) may, at the Town'’s expense, require the officer to
submit a statement or medical opinion from a physician selected by ithe Town
regarding the officer’s ability to return to work:

3. After initial approval of sick leave, an officer who continues to be physically
nngble to perform histher nermal duties shall be requested to present each thirty
days a physician's statemnent to the Police Chief confinming the officer’s
coutimed inability to perform his/her normal duties. Nothing in this sectiou shall
limif the Town’s rights under Section 4 or Article XXII-C.
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4, Nothing in the provisions of this Article shall be construed io limit either the
Police ChiePs or his designee’s authority to conduct follow-up inquiry of the
officer’s claim of sickmess or injury.

Section 2.

Sick leave shall be considered o be absence from duty without loss of pay for (he following
reasons: :

1. Miness or injury, which did not occur while on duty.

2. When an employee i3 required to undergo emergency medical, optical or dental
treatment when such treaiment cannot be accomplished on off duty hours.

3. When the serious illness of an employee's immediate family requires histher personal
attendance, the employee may use sick leave not to exceed seven (7) days in one year,
which can be extended at the Chief’s discretion. The Police Chief may query (he
officer to determine if the leave is in compliance with this section. The exact nature
of the illness need not be disclosed.

4 After officer has exceeded limit allowed in Article XII-Bercavement.

Section 3.

Full time police officers are entitled to fifteen (15) scheduled working days sick leave per year
lo be granted as of July 1 of each year if a police officer has completed a minimum of six (6)
months service in the Town. Annual sick leave benefits may be accumulated up to two hundred
(200) days. New officers that are appointed after July 1, in any year, shall be granted 1 and e
days per month to the next July 1.

Section 4,
Sick leave will be granted on July 1 for use at any time during the next year.

Section 3.

Employees whose services have been terminated because of retirement shall he paid for fifty
(50%) percent of all accumulated sick time in a lump sum at the prevailimg rate of pay on the date
of such termination of services payable within sixty {(60) days of retirement.

Section 6.

In the event of the death of any employee, one hundred (100%) percent of all accarnulated
sick leave shall be paid in a lunp sum at the prevailing rate of pay Lo the estate of the employee
pavable within sixty (60) days of death.

Section QA.
In the event an officer dies a3 (he result of injuries received in the line of duty his estate will
be paid- 100% of the accumulaled sick leave within 60 days of death,
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Sectlon 7.

There shall be no loss of sick leave when an officer is granted injury leave and/or light duty
under Atticle XXII-C (Injury on Duty/Light Duty) of this Agreement.

Sectlon 8.

Sick leave shall accumulate during leaves of absence with pay and during the lime an
employee is on authorized sick leave or vacation.

Section 9.

In order to financially cover police officers who are unable to work due te non-occupational
injury or illness for an extended period of time, the Town and the Union agree o inslitule a sick
leave bank, which will be governed by the following rules and regulations:

A Funding

1. On February 1, 1983 each police officer will contribute one (1) day of his aceumulated sick
leave Lime (o the bank and this will be matched by the Town on a two-lo-one basis. If en officer
has no accurmulated sick leave as of February 1, 1983, he will contribute that one (1) day
whenever he first accrues additional sick leave time and the Town will pul two (2) days into (he
bark at that time.

7. On July 1, 1983 each police officer will contribute one (1} day ofhis accumulated sick
leave time to the bank and this will be matched by the Town on a one-to-one basis. This is in
addition o any coniribution made to (he bank as noted in A-1 above.

3. On the first day of each fiscal year, beginning on July 1, 1984, each officer will contribute
one (1} day of his accumulated sick leave lime to the bank. This section would only be used if
the total number of days in the bank were less than one hundred twenty (120} on the first day of
that fiscal year.

B. Eligihility
1. All police officers must coniribute to the bank.

2. To draw sick leave benefits from (he bank a police officer must meet the following
minimum requirements:

a. Have accumnulated thirly (30} days of sick leave time as of (he previous June 30

b. TUse all available accumulated sick leave, pexsonal days and vacation Hme.

¢. Be absent more than one (1) week.

d. If absence occurs through start of another fiscal year, use any sick leave credited on
Tuly 1 of that year, minus any days contributed (o the bank as spelled out in olher sections of Lhe
sick leave bank provision,
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3, Any officer who originally satisfied B-2 (a} above, but whose accumulated sick leave falls
below thirty (30) days due to an extended illness without drawing from the sick leave bank, will
remain eligible for the bark benefits as long as he had averaged at least seven (7) days
accumulation of sick leave time per fiscal year following that extended illness. This extended
illness must be at least one {1) week in length and this continued eligibility is subject to the
majority approval of the committee members present.

C. Draw

1. If a police officer has satisfied the requirements listed in B. above, he will be eligible to
apply for up to (S0) work days maximum coverage per fiscal year and/or incident at one hundred
percent (100%) of normal base pay, which will start on (he first regular work day after B-2 (b)
and (¢} and C-3 are salishied.

2. For each day a police officer is out and draws on the bank as noted in C-1 above, one (1)
full day will be removed from the bank.

3. Either the police officer, or a Union official in his behalf, must request in writing that he be
paid from the sick leave bank no later than two (2) weeks prior to potentially receiving benefits,
The sick leave bank committes will review this request wilhin two (2) weeks and (he benefits
will be allowed if so voted by a majority of the committes present.

4. Bach case for which benefits have heen allowed must be reviewed by the committes at least
every four (4) weeks and in each case the commilttee must by majority approval, vote to conlime
payment from the sick leave bank as allowed under C-1.

5. The committee may vote during any review to mect earlier (han four {4) weeks an any
parlicular case. In each review, the committee must vote to continue or discontinne further
payments under C-1 and a majerity must approve for benefits to conlinve, Any molion to meet
on 4 particular case sooner than four (4) weeks will be adopted unless a majority of the
committee oppose such a molion.

D. Payback

1. Each police officer who draws from the sick leave bank must return (he days drawn from
the bank in the following manner:

a. On July 1 of each fiscal year afler completing drawing from the bank, centribuie at least
seven (7) days of sick leave accrued until the total days drawn are retumed. This is in addition 1o
any coniribution made in other sick leave hank provisions,

b. On retirement or deatl, any balance of days drawn from the bank not yet retumed will

be taken from any accumnlated sick leave, if any.
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2. In addition to D-1 {a) above, this officer hag the option of confributing unused vacation
days to the bank as parl of bis payback.

3, Any officer who has initially met the eligibility requirement under B-2 (&) and has drawn
from the sick leave bank will continue to be eligible for the bank benefits it he is still returning
days to the bank under D-1(a) above or has satisfied that reqnirement aind has averaged at least
seven (7) days accumulation of sick leave lime per fiscal year after completing that payback
requirement, or satisfies Section B-2(a).

E. Sick Leave Bank Commmitlee

1. The committee will be comprised of six (6) members, three (3) representing the Town and
three (3) representing the Union. This commitiee will meet as staled under A throngh D of the
sick leave bank provisions and each member will have one vote on any motion or request for
bensfits. The Town will be represented by the three (3) members of the Wage and Personnel
Roard or otber individuals approved by the Board of Selectmen.

2. Any decision of this committee shall not be subject to the (Grievance Arbilration Procedure.

3. The committee cannot authorize payment of sick leave benefits in exeess of the number of
days available in (he sick leave bank at that time, If necessary, the committee may by majority
approval authorize additional contrihutions by the police officers to the sick leave bank if the
bark contains less than sixty {60} days.

Section 10.

A fall Bme officer on sick leave, drawing sick leave pay, is entitled fo full pay for any holiday
" thal may accur during that period.

Section 11.
Nothing in this article shall be construed to conflict with M.GLL. ¢. 41, Section 10{.

Section 12.

An employee may sell up to five (5) sick days per year back to the Town for compensation at
a rate of one (1) days pay for each day sold.

_ARTICLE XX1I-AA

MATERNITY LEAVE/FAMILY LEAVE

The provisions of (he Family Medical Leave Act, so-called, are hereby incorporaled in this
Agreement by reference. Whenever an officer becomes pregnant she shall in addition to the
provisions of said Act be granted an additional fifleen (1 5) days off with pay which shall be used
within one (1) year from the medical diagnosis of pregnancy and not thereafter or carried over.
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An officer taking any Family Medical or (hree (3) or mere consecutive pregnancy leave days
shall give such votice of his/er anlicipated date of departure as is reasonable under the
cirenmstances. '

ARTICLE XXII-B

PERSONAL LEAVE

Members of the bargaining unit shall be entilled to three (3) days of leave per year with full
pay lo attend to personal needs. When an officer receives a commendalion for "service above
and beyond the call of duty", as recommended by the Chief and approved by the Board of
Selectmen, he will receive a bonus day off of his choice as approved by the Chief or his designee.

ARTICLE XXl - C
INJURY ON DUTY/LIGHT DUTY

Sectlon 1.

In accordance with MGLC 41, 81111, whenever a police officer is incapacitated for duty
becauge of an injury sustained in the performance of his duty, or a police officer assipned to
special duty by his superior officer, whether or not he is paid for such special duty by the Town,
is 5o incapacitated because of injuries so sustained, he shall be granted leave without loss of pay
for the peried of such incapacity a3 herein provided.

‘Section 2.

A police officer so incapacilaled for duty because of injury sustained in the performance of his
duty shall notify the Chief or such person as the Chief shall designate as to the circumstances of
his injury and the extent of his incapacity. When the police officer does notify the Chief, the
Town agrees it will grant him leave without loss of pay until such time as the Town determines,
that for whatever reason, it is going to deny his claim. In the event the Town denies the
employee's elaim it will forthwith nolify the employee of the denial, and he may elect to pursue
his claim (hrough arbitration or the courts, but not both (there is no waiver of either party's right
to seek (0 vacate an arbitrator's award pursuant to GLC 150c). If an employee's ¢laim is denied, a

. corresponding deduction from available sick leave will be made for the number of days of paid
leave pending the Town's denial of the claim.

Sectipn 3.

Employees claiming paid injured leave under this Article, or seeking indemnification under
MGL C41, Section 100 or related Sections, shall be required, as a condition of eligibility for such
compensatiou or reimbursement, to do the following:

a) provide affirmative evidence of compliance with each required slement set forth in
Sections 1 and 2;
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b) nolify the Chief of any change in medical condition, including any hospitalization,

¢) provide relevant medical documentalion pertinent to the diagnosis, propnosis, and
treatment of the injury or illness for which compensation or reimbursement i3
claimed, including doctot's cerlificates;

dy provide for billing the Town on a monthly basis or a¢ nearly thereto as possible;

ey appear veluntarily for any examination or re-examination by a phyzician designated
by the Town Administrator (or appointing authority), at the Town's expense.
Excaberation or reappearance of prior symptoms of illness or injury must be
processed in accordance with Sections 1, 2 and 3 above notwithstanding any prier
determination of eligibility.

Section 4.

Light duty - the Town's physician may determine an employes is capable of performing light
duty under this Article. In the event that the employee's physician and the Town's physician
disagree as to the employee's ability to perform light duty, the Union and the Town will arrange
for an examination of (he officer by a nentral physician appropriately specialized in the field of
(he injury. Said neutra! physician shall examine the employee (and require the smployes to be
examined by such other specialists as he deems appropriate) and shall render an opinion as to
whelher or not the employee is incapacitated, whether the employee may perform any of the light
duty tasks as determined below and the duralion of such duties. The neufral physician shall be
asked to make a determination of the ftness of the examined employes to perform light duty
based on the specific physical requirements of each light duty task, and his report shall specify
which, if any, light duty task{s) the examined employee is capable of performing, Said nentral
physician's determinations as lo those matters shall be binding on all parties. At any fime
following the neutral physician's original determination, the Tewn or the employee may request
(he physician to review the continuing status of the officer's meapacity and/or ability to perform
lipht duty tasks. Pending receipt of the neutral physician's determination, the employes shall
continue to be on injured-on-duty status in accordance with MGL, C41, S111F. If the neuiral
physician determines (hat the employee is capable of performing any light duty lask(s), the

" employes shall report for light duty as ordered by the Chief. If (he neulral physician delermines
that the employee is not capable of performing any light duty task, the employee shall continue
ou injured-on-duty status in accordance with MGLC41, S111F.

Section 5,

Disputes under Section 4 through 16 of this Article shall be handled solely undex the
grievance and arbitratiou procedure of this Agresment.
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Section 6.

Limited duty tasks shall be limited to duties regularly performed by full:ime members of the
Depariment and that are consistent with the employee’s medical diagnosis and as specilied in
Seclion 16,

Secton 7.

The Town agrees to pay all reasonable costs associated with any appropriate examination(s)
of an emplayee by the neulral physician, or any other specialist recommended by the neutial
physician, pursuant to this Article. :

Section 8.

Light duty assipnments shall not affect the shift assignments, or shift bids, of oiher employees.
Emplovees assigned fo light duty pursuant (o seclion 4 above shall be assigned to the same shift
ag their assigmment before (he injury' provided, however, m the event an employee is already
assigned to light duty on a particular shift and another employee injured on duty also regularly
assigned fo that shift subsequently becomes able to perform light duty, the senior employee shall
have the oplion of remaining on his scheduled shift, or opting for the alternalive assignment if he
2o desires. Scheduled Rehab hours will be deducted from that officer’s tour of duty for thal day,
iravel time incinded. If the senior employee chooses to Temain, then the junior employee may be
transferred to a different shift without further notice.

Section 9.

The Town and the Union agree that no sergeant or officer who is assigned to light duty is
¢capable of performing the duties of shift commander. Therefore, the senior officer on full duty
shall assume the duties of shift commander and be compensated in accordance with the
provisions of Atticle 8 of the contract.

Secton 10.

An employee whoge shifi assignment prior to the injury entitled him/her to the night shift
differential shall still be paid night shifi differential for any shift assignments while on light duty
status. (i.e. an officer regularly assigned to a night ahift wbo is reagsigned to a day shift for light
dutby purposes shall be paid his night differential only for hose shifts actually worked).

Sectlon 11. _

An employee recalled to light duty shall be afforded overtime opportummities consistent with
his/her light duty assignment. An officer on light duty shall be called for all overtime and partial
chifis arid the Town and (he Union agree that (he officer on light duty will be assigned to the desk
a3 described in Section 16.

Section 12,

The Town agrees that any mnpln};ee who is assigned light duty on a less than full-time basis,
and who reports as assigned, shall be considered to be on jnjured-on-dnty status for the remainder
of his/her regular week and shall be paid [or such time in accordance wilth MGL C41, S111F,
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Section 13.

An employee shall not be required to reporl for light duty without legitimale light duty
assignment as prescribed in Section 16.

Sectlon 14,

Light duty shall be made available on a voluntary basis to employees on sick leave, subject o
medical docusnentation at the employee's expense that the employee is capable of performing
such task{s).

Secton 15,

Tt is understood by the pariies that this provision is nof intended to be used as a means of
punishment. The Chief will not require an employee to report for limited duty and sit idly if
there is no legilimate work available.

Section 146,

Congistent with such officer’s physical limilations, light duty assignments shall include, but
not be limited (o the following:

A. Answering phones, dispatching/desk duty (not to include prisoner waich.)
B. Processing traffic tickets al Plymouth District Court.

C, Clerical/computer, school related work, public relations, inspections, or other similar
duties the officer may agree to do.

D. Additional light duty task may be assigned as determined by a committee comprised
of the Board of Selectmen and three (3) representatives of the Bargaining Cornmitiee,
as chosen by the Uniou.

ARTICLE XXIl - D

DRUG AND ALCOHOL USE

A Alcohol/Drug Prohibition — As a condition of employment, no aleohol or illegal drugs
shall be used or possessed, except as authorized by the Chief of Police in the performance
of an officer’s duties, or in the transportation of contraband, by an officer during the work
ghift of an officer,, including all breaks and lunch periods.

B. Disciplinary Action - Failure to comply with this Article shall subject the officer fo
disciplinary actiou up to and including termination.

C. Serlous Incidents — An officer involved in an incident on the job which is serious, life
fhreatening, or involves serious bodily injury may be tested.
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D. Procedures:

1. Consistent with the foregoing, the Chief of Police may order an officer (o submit fo 2
drug or alcohol test if reasonable suspicion exists. Reasonable suspicion is a
belief based on cbjective facts sufficient to lead a reasonably prudent person to
suspect that an employee is using or is under the influence of drugs or alcohol so
that the officer’s ability to perform his/her duties is impaired, Reasonable
suspicion shall be based upon informatien of objective facts obtained by the
department and the ralional inferences that may be drawn from those facts. The
information, the degree of corroboralion, the results of the investigation or injury
and/or ather factors shall be weighed in determining the presence or absence of
reasonable suspicion. '

2. In the case where reasonable suspicion exisls to believe that an officer has used or is
under the influence of a drug, the officer may be subject to urinalysis, blood, or
hair testing.

3. In the case where reasonable suspicion exists to believe that an officer has used or is
under the influence of aleohol, the officer may be subject to urnalysis, blood, ar
infrared machine tesling (i.e., Breathalyzer or intoxilyzer machines). For the
purpose of this paragraph, retrograde exirapolation’ may be used to estimate an
officer’s blood aleohol level at a particular time.

4. A lesting laboratory of the Town’s choice shal] administer such drug or alcohol
tesling, except in the case of infrared tesiing, by a trained infrared machine
operator. A qualified physician or technician of the Town’s choice will take
samples, except in the case of infrared testing, by a trained infrared machine
operator.

5. All testing shall be done at the sole expense of the Town. In the event that the officer
tests positive, the officer may be immediately relieved of duty with vacalion, sick
pay and/or other compensable leave pending completion by him/her or a fown
approved drug rehabilitalion program. An officer’s refusal in such event to
participate in said program may result in his/her being disciplined up to and
mcluding termination.

6. Afer successful completion of the drug or alcohol rehabilitation program and return
1o duty, the officer may be subject to foliow-up “reasenable suspicion”™ drug
testing for a period of two (2) years, and, if the officer is again found Lo have used
the specified non-prescription drugs, he shall be subject to immediate disciplinary
proceedings, including termination.

! The Supreme Jodisial Coud in Commonwealth v. Senipr, Mass, _ (2001), accepted retrograde
extrapolation as a reliable melhod of determining blood alcohol levels at a parlicular Lime.
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E. Impairment by Prescriptlon Medicine:

1. An officer shall notify the Chief of Police when required to use prescription
medicine that the officer has been informed may impair job performance. The
officer shall advise the Chief of the known side effects of such medication and the
prescribed period of use. The Chief shall document this information in a secure
file. The officer may be temporarily reassigned o a light duty assignment, or
prohibited from working, where appropriate, while using prescription medicine
that may impair job performance or create unsafe working conditions. An officer
prohibited from working may utilize sick leave or be placed on unpaid leave of
absence if sick leave is not available.

MNote; Nothing in this section shall be construed to prohibit the Chief’s authorily to discipline an
officer for vielating the provision of the Department Rules and Regulations governing alcohel
use and possession while on duty.

ARTICLE XXIII

WAGES

Every full lime officer for which step rale increases in compensation are provided may be
considered for an increase to the next higher step rate wilhin his compensation grade effeclive
Tuly 1,1978. To be considered for a step increase an employee must have been employed full-
time on or before January 1.
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WAGE AND SALARY SCALES

TILR015—6f30/2016
#*1.5% pay iherease

Patrolman 1% Step

(01 — Base 52,722

02 — Assoc. 355,468

013 — Bach. £57,336

14 — Mast, F538,084

: Performance
Patrolman 2™ Step Appraisal
11 — Base $57.810 £433.58
12 — Assoe. 360,556 $454.25
i3 — Bach. 362,425 3468.19
14 - Mast, 363,151 2473 64
Patrolmen Maximumn  Detail Rate
fx 1.5} _
21 ~Base 64,991 45,87 F4E87.44
22 — Assac. 367,738 Dietail Rate 508 04
23 — Bach. 369,605 x2) $522.05
24 — Mast, $71,253 682,50 $334.40
Field Training Officer FTO Diff,
31 — Base 869,145 3.08 351889
Serpgeant Sot. Diff,

41 —Base 370,028 ' 531 RBa70.21
42 _ Aswoc, $79.323 350493
43 — Rach. 321,740 $813.03
44 — Mast, F83,387 $a235.41

ARTICLE XXIH - A

PERFORMANCE APPRAISALS

Officers with at least one (1) year’s continuous service on March 1st of each year will
automatically be assigned to a supervisor by the Chief of Police for submission of a written
performance appraisal to be completed by their supervisor within thirty-one (31) days. Effeclive
year 2008, the Town shall implement the performance appraisal standards agreed upon by (he
Town and the Union. Officers who receive a “meets standards™ appraisal shall be paid the bonus
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equal to .75% of Article XXTII base wapes shown in the table above on the first pay period in
June of each applicable year; officers who receive a “requires improvement” appraisal shall have
60 days lo address the matters raised and if successful in atlaining “meels standards” shall be
paid the bonus amount on (he last pay period in June. Officers who do not atiain the “meets
standards™ appraisal shall not be entitled to be paid the amount listed. Amounts paid pursuant to
the performance appraisal shall be paid in a lump swm and must be applied for each year in order
to be awarded. The performance appraisal will be conducted according Lo standards set forth by
the Town and the Unfon. Performance appraisals will be subject to the grievance process, and
the officer will not be subject o loss of wages until any grievance is settled.

ARTICLE XXl - B

NON-PROMOTIONAL SUPERVISORS' INCENTIVE

Upon application and appeintment by the Chief of Police to one of the following four {4)
non-promotional supervisory positiens, an officer shafl qualify for an additional five percent
{5%} in his'her Anticle XXTII base wages only for the period during which he/she performs one
of the following four (4) positions. Appoiniment to a position hereunder, including the specific
but not exclusive right not to make any appointments, shall be made on an annnal basis at the
diseretion of the Police Chief. Normal sanctions and procedures shall be applied only o the task
and benelits under this program, except no appeal can be made Lo the Civil Service Commission.
An officer may apply for these posilions and may serve for not more than three {3} years during
his/her tenure as a Pembroke Police Officer.

Records Maintenance Supervisor, Responsibilities will include entering information into
the computer concerning prisoner release from state penal institution, entering suspended or
revoked license information into the computer, closed house nolifications, FID and pisto] permit
eniries, and entries associaled with the depariment’s photo imaging system.

Vehicle Maintenance Supervisor. Responaibilities will incinde the facilitation of
maintenance of each Police Depariment vehicle, i.e. contacting Department vendors and setiing
up appointments for vehicles to be serviced, performing minoer repairs, replacing fuses,
connecling wires that have been pulled out, replacing or repairing spotlights and wiper blades,
checking (he vehicle fluids-oil, transmisaion and brake fivids, windshield cleaner fiuid, ete., and
adding fluids when needed. The officer will log all repaits into the depariment computer system.
Except the dnties listed above, the officer will not be required to perfofin work that has been
traditienally contracted out ot performed by vendors.

Grant Writing Supervisor. Responsibilities will inclunde outside source research of grants
available to the Police Department, preparation of grant applications and application follow-up,
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CJIS AND CHSB Systems Supervisor. Responsibilities will include maintenance of
records, audits, validations, as required by the Criminal Justice Information System and the
Criminal History Systems Board. Train and update users in the system operation in accordance
wilh the CHSB user agreement. ' ' '

The assipgnment of the above dulies does not in any way limit the police chief’s authonty
to assign the above duties to another oflicer without the required payment when there is no
assipmed officer under this program or the assigned officer is off sick, injured, on vacation or any
other leave, or when the chief may determine that a particular job is an emergency and needs to
be performed when the officer is wuavailable or assipned to another job duty. The performance of
these duties by another officer will not entitle him/her Lo receive special pay for performing these
duties.

ARTICLE XXIV

LONGEVITY

Longevity increments shall be unconditionally granted Lo each regular full Hime employee after
completion of each five (5) years full lime employment for the Town of Pembroke. Payments
will be made within 21 days of the employee's anniversary date according to the following
schedule: '

.~ YEARS OF SERVICE COMPLETED LONGEVITY FPAYMENT

5 year 100

10 years $400

20 years $R00

30 years $1200
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ARTICLE XXV
NIGHT DIFFERENTIAL

Eifective Tuly 1, 20135, there will be a one percent (1%} increase in the night shift differential
and an addilional one percent {1%) increase effective January 1, 2016, The-night differential
listed below will be paid to officers scheduled for shifts oumber 1 and 3 or 12 midnight to 8 a.m.,
and 4 pm. to 12 midnight, but only for hours workred, and shall not include vacation, sick leave,
injured en duty, personal days or bereavement leave.

CHLAA0L5-1231/2015 1/1/2016-5/30/2016
5% 6%

ARTICLE XXV-A

- DEFIBRILLATION CERTIFICATION

~The parties agree that the bargaining unit members must, as a condition of employment,
maintain defibrillator certification.

ARTICLE XXVI

POLICE SCHOOL

Section 1.

Employess upon becoming permanent full time members of the Pembroke Police Union must
altend a Massachuselts Police Training Academny in complisnce with the provisions of
Massachusetts General Laws. The scheduling of the time for such abiendance and the number of
employees in attendance at any given fime shall be at the discretion of the Chief of Police in
arder to avaid undue expense or shortages in the available work force. Atfendance at Police
Academy shall be congidered the officer's tour of duty for that day.

Section 2.

The employee who is qualified shall receive full pay for any compulsory training when off
duty or altending a school or course he may attend by agreement. All opportunities for schools or
special raining shall be posted thirty (30) days prior o the effeclive date, if possible.

Section 3.

The Town agrees to pay reasonable expenses to employees while attending such schools or
academies. For the purpose of this article, reasonable expenses shall be: when an employee nses
his own vehicle for (ransportalion o and from such schools or academies he shall be paid
nileage sxpenses at the current 1 R.5. rate; also while in attendance af such schools or academies
he shall be allowed a per dietn meal expense of $10.00.
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Section 4.,

All advancements for promotion in the Pembroke Police Department shall be based on
competitive examinalion.

Sectlon 5. :
All police training schools olher ihan mandatory shall be offered in an equitable manner.

Section 4.

Officers of The Pembroke Police Union agree to atend a one (1) week, five (5) consecutive
day (40 hour) In-Service Training once within each Fiscal Year (7/1-6/30). Officers attending
will be permitted to choose between the following three options:

A. Attend schooi in addition to their regular workweek for that particnlar week and be
~ compensated at time and one half or equivalent time off for hours attended, at officer’s
discretion, in accordance with FLEA.

A. Attend school Monday thru Friday, 8-4 shift and be given their normal work schedule off for
that week.

C. Any combination of option "A" and "B", whichever option the officer chooses; i.e. work one
{1) or all shifts or take one (1) or any shifts off at officers discretion.

The Chief will be nolified at least two {2) weeks in advance by the individual officer of which
option he desires and which shifts he wishes to work and/or take off for the purpose of his
scheduling for fhat particular week. It is further agreed that if an officer chooses option "B" to
attend 8-4 for 5 days and allow his shift to be changed for that week, that this change does not

alter or change or affect contractual language and officers rights in Article XX, Seclion 5
regarding niolice of 45 days change of work schedule. Further, by officers agreeing to altend
school on an overtime basis by opting #4, Unien ofTicers do not give up their rights under
Article XV-A, Seclion 10 for the remaining 51 weeks of the year. The Chief will reqnest degired
dates from (he officers so as not to schednle schooling in conflict with vacations of the
individual. The number of employees in attendance and Jocations of training at any given lime
shall be at the discrelion of the Chief. Officers attending will be reintbursed meals af the rale of
$10.00 per day and mileage at the town's curent rate.

ARTICLE XXVI - A
PROFESSIONAL IMPROVEMENTS PLAN

Effective Tuly 01, 1996 the Town agrees to establish a Professional
Tmprovement Plan designed towards recognizing the needs of the Pembroke Police
Officers to he trained in areas and magnitndes not covered by the Massachusels
Crirninal Justice Training Council's In-Service Training School, Article XXVI Police School,
Article XX VII Educational Incentive, or E 911 training.
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The Town agrees to pay Officers for any approved training hereunder on an howr for hour
class time only basis at the rate of three dollars ($3.00) per hour for a maximum of one hundred
(100) hours or three hundred dellars ($300.00) per year. Each year’s total will be added to the
previous years compensation up to one theusand one hundred dollars ($1,100.00), payable on
December 1 for prior crediis or completion of the course, as (he case may be. Officers covered
under this agreement shall receive an advance of one hundred and fifly dollars {$150.00) toward
. the maximum as compensation for past training, payable on December 01, 1996 Any Gfficer that
completes one approved traiming within the first year of this plan's implementation shall receive
an additional fifty dollars ($50.00) compensation toward the maximum, payable on or hefore
Tune 30, 1997 in addilion to the hours of training being credited to the Officer.

Some areas Lo be considered covered under this section are: any and all courses offered
by, approved by, or under the Massachusetts Criminal Justice Training Council, any courses
offered by a school of higher learning, academy, gun ¢lub, and/or approved learning facility in
the following, but not limited to: Criminal Justice, Crminal Sciences, Law Enforcement, Officer
Survival, Firearms Management, Communications, Languages, Public Relations, and other areas,

ARTICLE XXVl
EDUCATIONAL INCENTIVE PLAN

Section 1.

- Bmployees within the bargaining unit prior to July 1, 1977 who qualify for the educational
incentive plan will receive the following benefils to be paid in two (2) equal installments (first
payday in December and first payday in June). Effeciive July 1, 2011, (he Educational Inceniive
shall be rolled into the base salary as listed below:

Effective January 1, 2003

Associate’s Degree — Palrol Officer $2,500.00
Associate’s Degree — Sergeant $3,000.00
Bachelor’s Degree — Patro]l Officer $5,000.00
Bachelor’s Degree — Sergeant $6,000.00
Master’s Degree — Patrol Officer $6,500.00 -
Masler’s Depgrec — Serpeant $7,500.00

For subsequent contracts, the above langnage may be eliminated.

Sectlon 2.

Employess who earn academic semester hours, which are honored by a college or university,
accredited by the New England Association of Colleges and Secondary Schools or by the
Massachnsetis Roard of Higher Education toward the atlainment of a degree in law enforcement,
shall receive incenlive payment for said semester hours in accordance with Sections 1 or 2 ghove,
as applicable.

: =0
FPembroke Patrolmen’s Union - ‘15-°16



Section 3.

Eligihility will be based on degree-oriented courses in Law Enforcement Degree Programs at a
college or university aceredited by the New England Associalion of Collepes and Secondary
Schools or by the Massachusetts Board of Higher Education and must be approved by the Chief
of Police.

Section 4.

Differences of opinion as to whelher a course or courses will qualify toward the incenlive plan
may be subject of the Grievance Procedure.

ARTICLE XXVIII

HEALTH AND SAFETY

A cammittee to include (he Chief of Police, a member of the Advisory Committze, 3 member '
of the Town Adminisirator, and three members of the Pembroke Police Union will meet
periodically and make recommendations relating to- improvements of general health and safety of
the Town and its employees. The committee will meet at least four times per year on the first
Tuesday of March, June, September and December. Recommendations will be made to the
Board of Selectmen.

ARTICLE XXX
JOB AND SHIFT ASSIGNMENTS

Secten 1.

The Town and the Union recognize that the principal factors in job and shift assignments are
the efficiency and integrity of the Police Depaniment. Nevertheless, the Town and the Chief of
Police will give due consideration to seniority, physical condition, and personal hardship in
making job and shift assignments that are not promotional.

ARTICLE XXX

NON-DISCRIMINATION

The Town and the Union agree not to discriminate in any way against employees covered by
this Agreement. The provigions of this Agreement shall be applied equally to all employees in
the barpaining unit without discrimination because of age, sex, marital status, race, color,
religion, ereed, national origin, political affiliation or union or nom-union mermbership.
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ARTICLE XXX
JUST CAUSE AND COMPLAINTS

Section 1.

No employee shall be reprimanded, saspended, discharged or otherwise disciplined except for
just cause.

Section 2.

All complaints against employees shall be made known fo the employee, and, if in writing, the
employee will be firnished a copy of said complaint, prior to any action being laken by the
Depariment. '

ARTICLE XXXII

MILEAGE RATE

When an employee uses his own automobile, with anthorization in the performance of his
work, he shall be reimbursed with a Travel Allowance paid at the current LR.S. rate.

ARTICLE XOOXHI
CALL BACK/CALL IN EARLY

Secton 1.

If a regular member of the Pembroke Police Department who hag lefl his place of employment
or last duty assignment after having completed the work on his regular tour of duty is recalled to
work, or if an employee is so recalled on a scheduled day off or during his vacalion, the
employee shall be compensated for all such work on a time and one-half basis and in no event
shall be paid less than four (4) hours at said timie and one-half rate in accordance with the FL5A.,

Sectlom 2,

If an employes is requested Lo report early to work prior to the normal starting time of his
scheduled tour of duty and works conlinuously from the time he reports to (he start of his normal
scheduled four of duty, such employee shall receive overlime pay on a time and one-half basis for
the actual time worked prior to the commencement of his normal tour of duty. If the employee is
ordered to report garly, he shall be guaranteed a minimum of two (2) hours pay at such lime and
one half rate in accordance with the FLSA.
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ARTICLE XXXIV
TOWN FUNDING

Sectlon 1.

All financial provisions of this Agreement are subject to the appropriate funding by the Town
at the Anmual and Special Town Meetings

Sectlon 2,

A copy of this Agreement will he provided to the Town Accountant and Town Treasurer to
make them aware of all monies that will come due and of the dales due as sel out in the contract
and to allow them sufficient time to require any necessary supporl data prior to payments being
made.

ARTICLE XXXV

SEPARABILITY AND SAVINGS PROVISIONS

If any arlicle or section of this Apreement shall be held invalid by operalion of a [aw or by any
tribunal of competent jurisdiclion, or if compliance with or enforcement of any article or seclion
should be restrained by such tribunal pending a final delermination as to its validity, the
remainder of this Agreement or the applicatlion of such article or seclion fo persons or
circumstances other than those as to which it has been held invalid or as to which compliance
 with or enforcement of has been resirained, shall not be affected thereby. In the event that any
arlicle or section is held invalid or enforcement of or compliance with which has been restrained,
as set forth above, the parties affected thereby shall enter inlo immediate collective bargaining
negotiations upon the request of either party, for the purpose of arriving at a mutually satisfactory
replacement, if any, for such article or section during the penod of invalidity or restraint. If the
parties do not agree on a mutually satisfactory replacemnent, either party shall be permitted to
regolve the issue by wsing Article IX hereof.

-ARTICLE YOOV
DURATION OF AGREEMENT

Section 1.

This Agreement shall be in full force and effect from July 1, 2015 to and including June 30,
2016. This Agrezment shall remain in full force and effect thereafter until a new agreement is
execuled and implemented. It is agreed that negotiations for the contract commencing on July 1,
2016 shall be commenced as socn as possible bollowing the execution of this agreement, but in
no event later than November 15, 2015,
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Section 2.

The Pembroke Police Uniion and the Pembroke Police Gfficers agree that they will not cause,
condone, sanction, or take part in any strike, walkout, slowdown, or work stoppage during the
term of this Agreement or during any period of {ime while negotiations are in progress, or
pending between the parties for a conlinuance or renewal of it; the fact as to whether such action
has taken place and the determinations of the involvement of an individual or individuals shall be
the subject of the arbifration process or procedure.

Sectton 3.

We, the undersigned represenlatives of the Town of Pembroke, and the Pembroke Police
(fficers, and the Pembroke Folice Union have negoliated the abhove Agreement in good faith and
agree to sponsor and support same before the Town Meeting as a fair and equitable contract,
fairly reflecting the needs of both the Town of Pembroke and (he Pembroke Police Officers,

ARTICLE XXXVH

WAGE RE-OPENER

Section 1.

negotiale a wage increase during the duration of this agreement (Tl -
greater than 1.5% per year, the agreement would be re-opened upon notice fmrﬂ the Unmn to Lhe
Town for bargaining for the discussion of wages only.

By the Town of Pembroke Pembroke Folige Union

7 . —
Mt A dd -

TR A

Date signed: (3’;] { H}.f P
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SIDE LETTER OF AGREEMENT

The Town agrees that retired members of the Pembroke Police Department may be
eligible to perform details and road johs after October 15, 1996, provided that they maintain the
training and physical standards required for Special Officers. The rotation for details and road
jobs shall be Repular Full-time Officers, followed by Retired Officers, followed by Permanent
Intermitient Officers and Spécial Officers. The terms of this lefer are not pari of this, and not
enforceable as a, collective bargaining agreement.

By the Town of Pembroke Pembroke Police Union

Date sipned:
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